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. 8 MEMAR 1974

88

DD/MES_
MEMORANDUM FOR: Deputy Director for Intelligence
Deputy Director for Management snd Services
Deputy Director for Operatlona :
Deputy Director for Science and Technol
Chairman, Senior Executive Career Service Panel

SUBJECT ; Anmaal Personnel Flan, FY 1973-Th

1. On 22 February I approved with certaln exceptions the Arntal
Personnel Plan for FY 1973-7h as presented to the Management Committee.
The projectione for position ceilings and on duty strength counts.will,
of course, be affected by recent plans for reductions in the parsonnel
ceiling sllocations. The resulting adjustments in planned ceiling and
personnel strength will be reflected in the FY 1975 APP rather than by
revision to the current Plan. thile the overall gosls for Equal Employ-
ment Opportunity staffing and promotion for FY 1974 are an accepteble
veginning, I ask that you review them agsin, particularly for Black
profesgional employees, and revise them upward if possible.

- 2. Bpecific sction is required concerning the following aress
wherein I have not approved the gosla reflected in the APP, Revised
goals should be submitted to the Director of Persomnel by 29 Harch as
amendments to the FY 19Th Annual Personnel Flans,

a8, Executive Career Service « Black professional staffing goals
M b. Mansgement Career Serviee - Black professional staffing goals

“for the Office of Communications and the Office of Medical ™
Services T

¢. Operatlions Career Service - (1) Personal Renk Assigument
goals for Europe Division to be veduced; (2) Black pro-
fessional staffing goals for Division D, &3/0¥S, Plens
and OFS 8taffs, and the 0B Division.

Is! W. E. Colby

We E. Colhy
Diresetor
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21 August 1973 Date C. Equ.kL Opportunity & staffing (GS Professicnals Cnly)
NO. IN SELECTED GRADE RANGE
FY 3 “""_T—‘
(Exe) BLACK : ] OTHER RACIAL MINORITIES
= e e ﬂ__———-—————___—-—————‘]_.....-——-———-x
Gs 7-41 GS 12-13 GS T4-15 ias 16 & Anv: Gs T-11 cs 12-13 6s 14-15 55 12-
R £
o i‘§;. No % wo. | 53 No. g 4 No. 4 No % B | 4 bo.
| d 1 i
c f ol 0 l 0 0 1 04 © ‘ 0 o oy o0 10 | 1
= i 2
4 4
1 10 0 0 0 0 0 0 1 0 0 0 01 0 0 10 12,2 1
# G Wi HAVE A M INTRITY RACIHAL CRIGIN SHCOULD BE COUNTED UNDER BOTH THE WOMEN AND APPthABLE MINORITY GROUPS .
*E P T CF |Oer (05 in G’RDE RANGE «
{EFERENCE: ‘ .
N
D. Plomned Laterzl Entry (External) of Professionals GS 12 & Above *
i ] ]
GRADES
|~ : .
l, TOTAL Gs 12 6s 13 Gs 14 G5 15 6s 16 & Aav |
' 1973 (Proy) s ) |
1 { 2 0 1 0 1 0 !
i — R
- ! ! |
| i 1 ‘ 0 1 1 0 0 0 {
~ e

#  SpoulLD INCLUBE THE PLANNED ENTRY=ON=DUTY OF

ACACEMIA, -ETCs.

ALL EXPERIENCED PEOPLE FROM FEDER
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T ROUTING AND RECORD SHEET

SUBJECY: (Optional)

FROM: EXTENSION | NO.

Executive Officer to the
Deputy Director for Management

DATE

and Services 6535 1 5MAR 1974
TO: (Officer designation, room number, and DATE
building) OFFICER*S COMMENTS (Number each comment to show from whom
INITI7(51 to whom. Draw a line across column ofter each comment. )
RECEIVED FORWARDED /
I.Director of Medical L
Services WArD 4 ///}/
1D4061 Headquarters g A Per the attached
2. memorandum from the DCI, it is
<2534(3 16 Men } requested that your Off@ce
974 f ubmit new APP information
3. regarding black professional

staffing goals. The DCI has
established 29 March as the

4. date for the figures to be

in the Director of Personnel's
ffice and it is requested

5. that you have them sent throug]
the CMO/DDM§S by 27 March.

6. STATINTL

7.

s ttachment
ffkj,l/'
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12,

13.

14,

15.
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